OPEN AN

In-Oriice Caic

STAFFED BY 321 COFFEE

For our most immersive option - open a 321 Coffee
onsite to bring the baristas along with the coffee.
We will staff and manage an in-office cafe for your
employees to celebrate inclusion on a daily basis.

(321 X PENDO METRICS )

On days you are in the 321 Coffee enhances
office, how often do you my daily experience
visit the 321 shop? in the office.
5 = every day, 1 = never 5 = strongly agree, 1 = strongly disagree
Average - 3.91 | Median-4.5 Average-4.9 | Median-5
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(® 321 COFFEE

HEAR WHAT PENDO EM\PLOYEES
ARE SAYING...

| am proud of where | work because of 321 Coffee

“It's a point of pride for me knowing that
my office has a 321 Coffee bar. It's the
first perk | tell people about when | talk
about working at my company.”

" It speaks volumes to your team that you
support a local business and their cause
alone. The energy their team brings is
infectious and adds a positive vibe to the
place of business."

| come to the office more often because of 321 Coffee

"321 is absolutely the highlight of my day
when | come into the office. Having y'all
in the office also provides an additional
incentive for me to come in."

321 Coffee Builds Culture

"321 is absolutely the highlight of my day
when | come into the office. Having y'all
in the office also provides an additional
incentive for me to come in."

Just Do It!

"Do it! | love the variety, the people are
great, and | honestly can't imagine our
new office without 321."

"l think 321 Coffee is a great addition to an
office! | think it's a fantastic incentive if

businesses are looking for ways to encourage

employees to return to the office. It certainly
factors into my decision-making."

"It's a great idea! The staff is friendly, the
coffee is great, and it brings happiness and
sunshine to the office experience!"

"Just do it. The folks who run this outfit are
the best."

"Don't think twice about it!"

Next Steps

Email partner@321coffee.com to discuss
details on bringing a 321 Coffee to your office.




